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ALAMO COLLEGES 
FACULTY SELF-EVALUATION 

 
Name:                                       Evaluation Period From      To       
Banner ID:                                   Department/Discipline:       
Instructor   Associate Professor   Assistant Professor  Professor  Full Time Temporary       Non-
Tenure Track  
Rank:      Tenure:   Yes    No                            Date of Employment:       
SAC     SPC   PAC  NVC  NLC              Department Chair/Supervisor:       
 

GENERAL STATEMENT 
1. Describe teaching accomplishments for the past year. 
2. List services provided to the department, college, district and/or the community for the past year. 
3. Describe all professional growth activities for the past year. 
4. List goals and objectives for the upcoming year. 
5. Describe support/services required to accomplish your goals. 

 
RESPOND IN EACH CATEGORY 

 
1. Teaching: 

 
 

2. Service: 
 
 

3. Professional Growth: 
 
 

4. Goals Objectives of Faculty Member for Upcoming Year: 
 
 

5. Support/Services Required: 
 
 

OVERALL APPRAISAL:      E       M       D  
E= Exceeds Expectations:  Faculty Member’s performance is clearly above average.  Accomplishments are 
significant and above the standard of the job responsibilities. 
M=Meets Expectations:  Faculty Member’s performance meets all essential job requirements.  
Accomplishments are in accordance with the standards of the position.                                                                              

   Not Meet Expectations:  Faculty Member’s performance is well below the expectation of the job and requires 
a specific plan of action to improve deficiencies. 

 
SIGNATURES 

 
FACULTY MEMBER                                                            DATE 
 
CHAIR/SUPERVISOR                                                           DATE 
 
REVIEWER                                                                            DATE 
 
 


