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Promotion 

A promotion occurs when a faculty member is placed into a higher professional rank than 

the faculty member’s current rank, or a non-faculty employee is placed into a position 

with a higher salary grade than the employee’s current salary grade.   

Faculty members shall be granted promotion in professional rank after all required 

criteria have been satisfactorily fulfilled and appropriate recommendations have been 

provided.  

Qualified employees may be promoted to non-contract, non-faculty positions in the 

District, in accordance with Policy D.5.1 Employee Compensation and Exempt/Non-

Exempt Classification and Procedure D.5.1.3, Classification and Compensation 

Administration Regulations. 

 

Demotion 

For the purpose of this policy, a demotion is defined as a reassignment involving a 

decrease in an employee’s pay grade or classification.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Procedure D.8.2.1 Promotion Process 

Procedure D.8.2.2 Demotion  

 

Legal Reference - TACC Policy Reference Manual 

DLC(LEGAL) - Employee Performance: Promotion and Demotion 

https://www.alamo.edu/siteassets/district/about-us/leadership/board-of-trustees/policies-pdfs/section-d/d.5.1-policy.pdf
https://www.alamo.edu/siteassets/district/about-us/leadership/board-of-trustees/policies-pdfs/section-d/d.5.1.3-procedure.pdf
https://www.alamo.edu/siteassets/district/about-us/leadership/board-of-trustees/policies-pdfs/section-d/d.8.2.1-procedure.pdf
https://www.alamo.edu/siteassets/district/about-us/leadership/board-of-trustees/policies-pdfs/section-d/d.8.2.2-procedure.pdf

